The Spurwink School News

0 much of the work we do at

The Spurwink School relates
to family and relationships. We
know that in order for individu-
als to grow and thrive, they need
a support system, someone who
accepts and understands them
and helps them to feel safe and
secure. To this end, it is impera-
tive that we support the family
and community in which our
clients live.

But what about the countless
individuals we serve who lack
family or a significant adult in
their lives? In these situations,
our focus is helping them to get
well, to maintain their well-
being and gain the skills neces-
sary to either live in a foster
family or group home environ-
ment or, if they’re old enough,
to live on their own in the com-
munity.

The feature articles on pages
4 and 5 about two recent gradu-
ates of The Spurwink School
provide some insight into the
kinds of situations our younger
clients face. They also convey
the importance of family in
these young lives and how

It’s All About Family

Peter McPherson, Executive Director, The Spurwink School

Spurwink works both with, or in
the absence of, a healthy family
relationship.

Like many youth who are
served by The Spurwink School,
Matt Shults didn’t have a family
he could turn to. The Spurwink
staff at our Casco Program
became Matt’s support system
and it was within the context of
developing a trusting, caring
relationship with adults that he
was able to make changes in his
life. Spurwink became a place
where Matt finally felt accepted,
understood and safe.

Brian is another young grad-
uate who, like Matt, faced
immense challenges in his life.
Fortunately for Brian, his family
was a strong and loving source
of support and encouragement.
In this case, Spurwink’s role was
to provide Brian with a thera-
peutic learning environment in
which he could succeed. In so
doing, his family’s burden was
eased and they were better able
to function and support their
son.

Relationship-building is at
the core of growth and healing
for all of our clients. For Matt,
change came when he was able
to really connect with Spurwink
staff. For Brian, having a caring
family on his treatment team
contributed greatly to his suc-
Cess.

| believe our own successes

at Spurwink come from recog-
nizing the value of healthy,
respectful relationships. This
carries over into our outpatient
programs that offer help and
support to families of children
with special needs. These pro-
grams include:Case Manage-
ment, In-Home Support and
Outpatient Clinics in Portland
and Randolph. Each of these
programs contributes to our
overall mission to meet the
diverse needs of children, adults
and families. They also demon-
strate to us each and every day
that the best treatment of indi-
viduals occurs when we join
with the family to provide
expertise and care.>
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No Place Like
Spurwink

Matt Shults spent his high
school career at The

Spurwink  School’s  Casco
Program. It was the longest time
Matt had remained in one place
during his young life, which was
marked by a tumultuous child-
hood and unsuccessful foster
home placements.

Matt will be the first one to
tell you the transition into The
Spurwink School wasn’t an easy
one. “l was on edge a lot of the
time,” Matt says. “My life was
out of control. There were a lot
of things | needed to work on.”
Among those were substance
abuse, anger management and
developing trust.

But Matt also admits that
once he settled down and started
the work that was required of
him, it all began to come togeth-
er for him. The Spurwink School
was able to address Matt’s learn-
ing style and provide him with
the structure he needed. He
began getting good grades for
the first time. For Matt,
Spurwink had become “a place
where | could feel safe and com-
fortable.”

The bonds Matt made with
Spurwink staff were invaluable
to his ability to grow and thrive
while at the Casco Program.
“Kim LeClair was the first per-
son | met,” Matt says. “Her door
was always open and | could talk
to her whenever | needed to.”

Kim, the Associate Director
of Day Treatment at the Casco

A TALE OF TWO (SPURWINK) GRADUATES

Program, says Matt was success-
ful because he allowed Spurwink
to help him. “Matt knew he had a
place to stay and people who
cared about him,” Kim explains.
“He learned to trust again and
was able to build relationships
with those around him.”

Those relationships have
sustained Matt since his gradua-
tion from Spurwink in June 2003
and enlistment in the Army. Matt
joined the Army for several rea-
sons: he knew it would provide
the structure he had grown
accustomed to while at Spurwink
and he felt it would be helpful in
eventually pursuing a career in
law enforcement. “I also wanted
to make something of myself and
I wanted to serve my country,”
Matt explains.

In November, when Matt had
completed Basic Training at Fort
Benning, Georgia, and it came
time for him to take his two-
week leave, there was no ques-
tion where he wanted to be.

. -

Private First Class Matt Shults spent the Thanksgiving holiday with his

friends at Spurwink’s Casco Program. “The people here are like family
to me,” he said.

He flew back to Maine and
headed for the Spurwink’s Casco
Program. With the help of
Spurwink staff, Matt was able to
stay in the area and spend time
with his friends at Casco.

After the grueling demands
of Basic Training, Matt was glad
to be back in the familiar,
accepting Spurwink environ-
ment he had come to consider
“home.”

“I’ve made a lot of friend-
ships here,” he explains. “The
people here are like family to
me.” He also hoped he could
serve as a mentor to the students
he had come to know at
Spurwink.

Once a young teen who was
out of control, Matt has devel-
oped into a confident, goal-ori-
ented young man who recog-
nizes just how far he has come.
“Spurwink helped me a lot,” he
says. “l look back and see what
I’ve gone through and know I’ve
survived.” =
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A TALE OF TWO (SPURWINK) GRADUATES

A Brighter Future for Brian

esilience,Diligence,

Fortitude. These are the
words Colin Copeland, a
Spurwink School Generalist,
attributes to Brian, a former
client who endured a tough ten-
year struggle with major mental
illness.

Today, it’s hard to imagine
that Brian has experienced a
long history of trauma, instabili-
ty and grief in relation to his
mental health. He is strikingly
handsome and obviously bright,
excelling in his classes at the
University of Maine. He appears
happy, content and very much in
control of a disorder that had
previously turned his world
upside down.

Brian’s illness began with
terrifying nightmares when he
was in the fourth grade and
gradually progressed to include
depression, hallucinations and
suicidal ideation. At the age of
12, Brian was diagnosed with
schizophrenia. His atypical ado-
lescence was filled with coun-
seling, hospitalizations, medica-
tions and a patchwork education
consisting of public school and
home tutoring. At age 13, Brian
was hospitalized at Acadia
Hospital in Bangor.

Despite his unstable mental
state, Brian was determined to
keep up his studies. “I didn’t like

the idea of giving up,” he says.
“My school work kept me
going.”

Professionals at Acadia
Hospital encouraged Brian’s
parents to look into The
Spurwink School in Chelsea.
Brian’s mom, Christine, says
sending Brian to Spurwink was
not an easy decision to make.
“As a parent, it’s hard to admit
that your child has a lifelong ill-
ness and I really wanted Brian to
be closer to home.”

But, in the spring of 2000,
Brian began traveling the daily
75-minute trip each way from
his family’s home to Spurwink’s
Day Treatment Program in
Chelsea.

For the next three years,
Brian attended classes and
received the support he needed
in order to maintain his mental
health and continue his educa-
tion.

It didn’t take long for his
parents to see that Spurwink
was a place where Brian
would be safe and would
receive the support he need-
ed.

Colin Copeland’s presence
made a big difference for Brian
and his family, too. “Colin was

like Brian’s lifeline,” Christine
says.

In June, 2003, Brian gradu-
ated from The Spurwink School.
He had taken his SATs and was
heading on to college. While
Brian was in awe of what he had
accomplished, his mother was a
little apprehensive. “I had a hard
time with  him leaving
Spurwink,” Christine said. “I
knew we would miss all the sup-
port Brian had there.”

But, both Brian and his fam-
ily recognized the enormous
strides that he had made. Brian
says, “I have a better grasp of
who I am,” and Christine proud-
ly states, “He knows how to
handle himself now.” Brian’s
hallucinations are less frequent
than they once were. He main-
tains his course of medications,
counseling and alternative heal-
ing methods, and although
depression still comes and goes,
Brian is better able to manage it.

Most importantly, Brian
feels much more hopeful for the
future. He intends to major in
psychology and eventually
become a counselor. “I’d like to
use my own life experiences and
help others,” he says.x

health services.

The Chelsea Day Treatment Program, pictured
on the left, is one of seven day treatment centers
operated by The Spurwink School for youth with
special needs like Brian. Each Day Treatment site
provides a therapeutic environment that combines
special education and comprehensive mental
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Reunifying Maine Families:

Spurwink’s After Care Program

number of adoptions of the chil-
dren by their foster parents.
Another positive outcome is the
number of successful reunifica-
tions between children and their
biological families.

or years, The Spurwink

School has been working
with many children who have
behavioral disorders resulting
from abuse and neglect. As the
number of reports of child abuse
has risen in Maine, so has the
challenge of keeping our chil-
dren safe while helping families
get the support they need.

In 1996, The Spurwink
School entered into a public/pri-
vate partnership with the
Department of Human Services
and established Maine Caring
Families. This program employs
11 Clinical Case Managers who
work with children who are in
state custody and living in DHS
specialized foster homes. With
the goal of helping children
achieve emotional and physical
well-being, the program works
toward permanent placement for
each child.

An unanticipated benefit of
the Maine Caring Families
Program has been the record

However, for those families
who have a child in state custody
and wish to be reunified, there is
much work to be done to ensure
a smooth and healthy transition
for everyone involved. Families
must demonstrate a willingness
to adapt and grow, but the reuni-
fication can be stressful and
destabilizing. Add to that an
absence of support services, and
you have a recipe for failure.
This year, Spurwink hopes to
affect change by initiating a pilot

project - the “After Care
Program” — to help bridge the
gap between foster care and the
return to the biological home.
Spurwink Clinical Case Manag-
ers work closely with the family
for 3 to 6 months to help them
identify their needs and obtain
the support services they need in
order to become a healthier,
more functional family. So far,
the program has been based in
the Lewiston area, but plans are
in place to expand it within
southern and central Maine.

Finally, there is a solution for
parents who are invested in
rebuilding their families and
ensuring their children have a
safe, stable and nurturing envi-
ronment in which to live and
grow. The Spurwink School is
very proud to be a part of this
new initiative.

(For more information about
the After Care Program, call
Marie Ilvonen,Program Director,
at 207-236-4895.)

Robin Herrick of The Spurwink School (far
right), accepts the Patriotic Employer Award
from Governor John Baldacci and Nelson

Durgin of the National Guard.

Spurwink Proudly Accepts
“Patriotic Employer Award”

n November 14, Robin Herrick, Associate Director of

the Cummings Day Treatment Program in Portland,
accepted an award from Governor Baldacci on behalf of
Spurwink’'s Cummings Program. Spurwink was nominated
for the "Patriotic Employer Award" by Cummings Special Ed
Teacher, Jeff Emonds, a member of the National Guard.
Periodically, the National Guard recognizes employers who
have demonstrated exceptional support of their employees
who are also members of the Guard or Reserve.x
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